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PREAMBLE
THIS AGREEMENT, is made and entered into by and between the
Board of Education of the Gloversville Enlarged School District
called the "Board") , and the Civil Service Employees Association,
Inc., AFSCME Local 1000, AFL-CIO for the Gloversville Enlarged
School District Aides Unit of the Fulton County Local #818
(hereinafter referred to as the "Association" or "CSEA").
It is the goal of the Board of Education to have the students
reach their full potential. This requires the efforts of students
and staff alike in an atmosphere of friendship and understanding.
Through aiding students and teachers, the Aides Staff can take
pride in knowing they have assisted in this endeavor.
While under the law, the Board of Education has the final
responsibility for establishing policies within the Gloversville
City School District, the Board also believes that the
establishment of their policies and the assignment of the
subsequent responsibilities has' to be in an atmosphere of mutual
respect and cooperation. It shall, therefore, be the policy of
this Board that Aides shall have the right, through a
representative of their own choosing, to participate in the
formulation of policies relating to salaries, terms, and conditions
of employment.
The following principles. and procedures are adopted in order
to implement this policy.
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ARTICLE I - RECOGNITION
Section 1 - Recoanition
The Board recognizes the CSEA as the exclusive representative for
the purpose of collective negotiations with respect to wages, hours
and other terms and conditions of employment for all members of the
Aides Unit of the Gloversville Enlarged School District. This unit
consists of all full-time and part-time Aides. All of the above
mentioned employees shall be considered "regular" employees by
definition. Substitute Aides, Cafeteria Aides, Bus Aides and
Substitute Bus Aides are specifically .excluded from the unit.
Section 2 - Dues Check-Off
A.
B..
The Board will deduct from the pay of. each employee of the
Unit, herein designated, all CSEA deductions provided that, at
the time of such deductions there is a written authorization
executed by the employee, in the form required by law, and in
the possession of the Board.
The Board will deduct .from the pay of employees in the months
of September through..June a:: C'SEAdeductions, including CSEA
sponsored insurance progra~s such as: Personal Lines
Insurance, Life and Disab~:~~y Insurance. programs. All
deductions becoming due and payable shall be remitted directly
to CSEA, Inc., in one check, including Personal Lines
Insurance deductions which shall be transmitted directly to an
insurance company designa~ed by CSEA.
C. The District shall deduct from the salary of employees in the
bargaining unit who are not members of the Association an
amount equal to the dues levied by the Association and shall
transmit the sum so deducted to CSEA, Inc., in accordance with
Chapters 677 and 678 of the Laws of 1977 of the State of New
York. All dues, agency fees and insurance deductions shall be
sent to CSEA Headquarters at the close of each pay period.
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ARTICLE II - PRINCIPLES
A. The Aides shall have the right, freely and without fear of
penalty or reprisal, to form, join, or assist Aide
organizations, to participate through representatives of their
own choosing in decisions concerning salaries, terms and
conditions of employment.
B. The CSEA shall have the following rights subject to reasonable
regulations: (a) to use bulletin boards or other communication
media, (b) .to use building facilities for the purpose of
meetings concerned with the exercise of the right established
by this statement, and (C) to hold such meetings without the
presence of the Superintendent, Assistant Superintendents, or
member(s) of the Board.
C. The Board and CSEA shall negotiate in a good faith effort to
reach agreement over the establishment of terms and conditions
of employment. Any agreement so negotiated shall apply to all
Aide personnel employed by the Gloversville Enlarged City
School District. The Board and CSEA shall each appoint a
negotiating committee not to exceed five (5) members to act on
its behalf. '
D. The Board and CSEA agree that there will be a mutual exchange
of any information required by either side for purposes of
negotiation.
E. If joint meetings of the negotiating committees are scheduled
during 'the school day, members of the committees shall be
released from their regular duties without loss of salary.
CSEA shall not cause, engage in or sanction any strike or
refusal to perform the duties of employment by any employee
and no employee shall cause or participate in any strike or
refuse to perform the duties of their employment.
CSEA agrees to admit persons to membership without
discrimination on the basis of race, creed, color, national
origin, sex or marital status and to represent all employees
of the unit herein designated.
The Board agrees not to discriminate against an employee in
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regard to their hiring or any other term and condition of
employment on the basis of race, creed, color, national
origin, sex, marital status, or membership or participation in
CSEA.
ARTICLE III - PROCEDURES
The meeting~ of the negotiating committees may be initiated at
the written request of either party during the first week of
February of the year the contract expires.
B. While no final agreement shall be executed without
ratificationby CSEA and the Board, the parties mutually
pledge that their representatives will be clothed with all
necessary power and authority to make proposals, consider
proposals, and reach compromises in the course of
negotiations. Either party may utilize the services of
consultants in negotiating meetings. A recorder for either or
both parties may be present.
C. Agreements reached by the negotiating committees shall be
submitted in writing to the Board and CSEA with a
recommendation for ratification. Upon ratification, the
agreements shall be signed by the presidents of both parties.
D. If the teams are unable to reach agreement by June 1, either
party may request the use of mediation. The parties will seek
to agree on a mutually acceptable mediator and will obtain a
commitment from said mediator to service. If the Board and
CSEA are unable to agree upon a mediator or to obtain such
commitment, the parties shall request the State Public
Employment Relations Board to designate a mediator to assist
the parties to reach an agreement. If the parties retain a
private mediator and have not reached agreement by June 1
either party may request the State Public Employment Relations
Board to appoint a fact-finding board. Such mediation and
fact-finding will be governed by the provisions of Section 209
of the Civil Service Law.
E. The Agreement shall constitute the full and complete
4
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commitments between both parties and my be altered, changed
added to, deleted from, or modified only through the
voluntary, mutual consent of the parties in a written and
signed amendment to this Agreement. Before the Board adopts
a change in policy which affects salaries, terms and
conditions of employment which are not covered by the terms of
the Agreement, the Board will notify CSEA in writing that it
is considering such a change. The Association will have the
right to advise the Board of such items, provided that it
files such a request with the Board within five (5) calendar
days after receipt of said notice.
F. This Agreement shall supersede any rules, regulations, or
practices of the Board' which shall be contrary to or
inconsistent with its terms. The provisions of this Agreement
shall be incorporated into and be considered part of the
established policies of the Board.
G. Any individual arrangement, agreement or contract between the
Board and an Aide shall be subject to and consistent with the
terms and conditions of this Agreement and any individual
arrangement, agreement or contract hereafter executed shall be
expressly made subject to and consistent with the terms of
this or subsequent agreements to be executed by the parties.
If an individual arrangement, agreement, or contract contains
any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.
If any provision of this Agreement or any application of the
Agreement to an Aide or group of Aides found contrary to law,
then such provision or application shall not be deemed valid
and subsisting except. to the extent permitted by law, but all
other provisions or applications shall continue in full force
and effect.
I . Copies of this Agreement shall be printed at the expense of
the Board and open to all Aides now employed or hereafter
employed by the Board within two weeks after its execution or
employment if that occurs later.
5
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ARTICLE IV - SALARY
A. The Aides salaryschedule, effective July 1, 1998,are attached
hereto and designated Appendix B and made a part hereof as
much as if it were set forth at length herein. Those
employees who were employed as full-time aides during the
1998-99 school year, and who did not receive a salary
increase, shall receive a 1.5% lump sum payment. Those
employees who have more than five (5) years of service shall
receive an increase of 3.5% over their previous year's salary
in the 1999-2000, 2000-2001, 2001-2002 and 2002-2003 school
years. In the 1999-2000 school year, any employee with more
than five (5) years of service whose 1998-1999 hourly rate was
less than $5.70 per hour shall receive $5.70 per hour in 1999-
2000. Employees hired prior to July 1, 1999 shall advance on
the salary schedule on each July 1 thereafter. Employees
hired after July 1, 1999 shall advance on the salary schedule
on their anniversary date.
According to the Fair Labor Standards Act, authorized overtime
will be paid at one and a half the hourly rate to any employee
who works in excess of forty (40) hours in one week. Holidays
or sick time do not count as time worked even though they may
be fully paid for. It is understood that if bus duty
responsibilities require the employee to remain beyond the end
of his/her normal work day, (s)he shall be eligible for
overtime without prior authorization, provided that the
employee shall meet with the building administrator
immediately after completing bus duty that day, or if the
building administrator is not immediately available, as soon
as possible on the next work day~
Full-time Aides will be paid for school closings caused by
snow days.
Longevity - All employees shall receive at the end of their
tenth (10th) year of service with the District on their
anniversary date $400 to be placed into their salary; and an
additional $450 at the end of their fifteen (15) years of
service.
Annual salary notices will be sent to each employee during the
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first thirty (30) days of the new school year. These will
include salary and accumulated sick leave days for full-time
and part-time employees. These will be distributed in
September of each year. The number of days and hourly rate
will be computed for all employees.
ARTICLE V - FRINGE BENEFITS
A. Health Insurance
1. (a) Effective July 1, 1998 the employee contribution for
health insurance will be 10%. The District shall implement
. the pre~tax dollar benefits provided 'pursuant to Section 125
of the US Internal Revenue Code ("IRS 125") effective July 1,
1998. All full-time employees shall be eligible to
. participate in the health insurance benefit.
(b) The Board r~serves the right to contract for benefits
provided under paragraph I (a) above through an insurance
carrier other than the one currently designated. In the event
of a change of carrier, the hospital, medical/surgical and
major medical benefits provided by the new carrier shall, in
all respects be at least equal to the benefits provided under
the Blue Cross/Blue Shield Plan C that was in effect on June
30, 1983.
(c) H.M.O. - The District may offer the employee and their
depende~ts the option of enrolling in a federally qualified
health maintenance organization. The amount of the
contribution by the District will be the proportion as that
with Blue Cross/Blue Shield.
(d) Effective January 1, 2000, the annual extended medical
deductible for each participating bargaining unit member shall
be $100 per individual plan and $300 per family plan. All
deductibles shall be paid in full by the participating unit
member.
(e) Effective January 1, 2000, the calculation of the out-of-
pocket co-insurance maximum will change from a cumulative
lifetime basis to a calendar year basis.
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(f) Any bargaining unit member who had reached the former
cumulative lifetime out-of-pocket co-insurance contribution of
$500 prior to July I, 1999 shall be held harmless and exempt
from the provisions of Article V(A) (1) (e) above. Any
bargaining unit member who reaches the former cumulative
lifetime out-of-pocket co-insurance contribution at any time
after July I, 1999 shall be subject to Article V(A) (1) (e)
above.
(g) Part-time employees may purchase health insurance in the
District's nealth maintenance organization plan, provided that
the part-time employee pays 100% of the group premium rate.
(a) Any employee who gives written notice to the
Superintendent of Schools thirty (30) days before the date of
intended retirement will be eligible to receive partial credit
for accumulated unused sick leave toward payment of the
employee's cost of coverage under the health insurance plan.
The following formula will be used to compute the employee's
entitlement:
Daily rate at retirement x 1/20 of unused sick leave up
to 200 days = total allotment .towardemployee's cost of
health insurance.
Example: Daily rate at retirement = $40 ($8,000 divided
by 200 school days)
200 unused sick leave days xl/20th = 10 days
10 x $40 = $400
$400 divided by $30.10* (current monthly
premium) = 13 months of health insurance
credit
*for illustration purposes only
(b) Retirement and Social Security as provided by law.
c. Tax-Sheltered Annuities - Employees may participate in the
tax-sheltered annuities program. Such annuities may be
purchased from those programs that have been approved by the
District. The cost of administering the program shall be
borne by the Board.
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ri Credit Union - Any regular employee may request a
deduction for the credit union with thirty (30) days
notice. Cancellation of this deduction will also
thirty (30) days notice.
payroll
advance
require
E. Savings Bonds - Any regular employee, may request a payroll
deduction for Savings Bonds with thirty (30) days advance
notice. .Cancellation will also require thirty (30) days
notice.
F. Worker's Compensation - The following conditions govern the
use of sick leave while absent under worker's compensation.
a. Ful~~ages shall be paid by the School District.
b. The compensation received by the employee shall be
returned to the School District.
c. Upon returning to employment, the amount of sick leave to
be charged against the employee's accumulated sick leave will
be prorated to the nearest whole day.
Example: Two-thirds (2/3) of the absence may be reimbursed by
compensation;
One-third (1/3) of the absence may be charged to sick leave.
Death Benefit - The Board shall implement the New York State
Death Be~efit Option (GOb) under the New York State Employees'
Retirement System Plan 75G for eligible bargaining unit
employees.
In-Service Training - It is the policy of the District to
encourage and foster activities to advance the professional
skills of its employees. Full-time Aides are expected to
attend all District provided in-service applicable to their
duties. Part-time Aides may attend District provided in-
service at the District's discretion. Attendance at out-of-
District in-service during non-school hours is encouraged.
Attendance at out-of-District in-service opportunities is
subject to prior approval of the Superintendent of Schools.
Payment of expenses for out-of-District in-service
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opportunities is subject
Superintendent of Schools.
prior approval of theto
Mileage Reimbursement - The District agrees to pay to any
Aide mileage reimbursement for approved travel at the Internal
Revenue Service rate of reimbursement for mileage.
ARTICLE VI - TEMPORARY ABSENCE
Personal illness
1. Full-time employees (who are employed on a full time
basis), will be entitled to thirteen (13) sick leave days each
school year provided the employee reports to work a minimum of
five (5) days at the beginning of the school year. Up to five
(5) sick leave days may be used for illness in the immediate
family. Immediate family will be defined as: wife, husband,
parent, parent-in-law, son, daughter, sister, brother,
grandparent or grandchild. Sick leave days may be accumulated
from year to year up to a limit of two hundred(200) days.
2 . After satisfactorily completion of a six (6) month
probationary period, part-time employees will be granted four
(4) sick days per year which may be cumulative to one hundred
(100) days.
3. A certificate from a physician shall be required of any
employee using six (6) or more consecutive days and a
certificate from the school physician shall be required of any
employee using eleven (11) or more days. A certificate may be
required from the employee's physician or the school physician
at any time, for any number- of days, at the discretion of the
superintendent of schools.
B. Other Additional Days: Full-Time Employees
In addition to the thirteen (13) days for personal illness,
the following additional leave days are granted on which a
full time employee may be absent from duty. Such days are
provided non-cumulative except as provided below.
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1. Bereavement leave for the number of days from the death
to funeral will be granted for death in the immediate family.
Immediate family will be defined as: wife, husband, parent,
parent-in-law, son, daughter, sister, brother, grandparent or
grandchild. Bereavement leave not to exceed five (S) days.
2. Personal business, not to exceed two (2) days, may be
granted for personal business, that cannot be conducted on a
non-working day.
3 . Unused. personal days may be added to the employee's
accumulated sick leave account at the end of each school year.
c. Other'Additional Days - Part-Time Employees
In addition to the four (4) sick days part-.time employees will
be entitled to:
1. Bereavement leave for the number of days from the death
to funeral will be granted for death in the immediate family.
Immediate family will be defined as: wife, husband, parent,
parent-in-law, son, daughter, sister, brother, grandparent or
grandchild. Bereavement leave not to exceed five (S) days.
D. Holidays
All full-time employees will receive ten (10) paid
holidays as follows: Christmas Day, Thanksgiving 'Day, New
Year's Day, Martin Luther King, Jr. Day, Good Friday,
Memorial Day, Labor Day, Columbus Day, Veteran's Day, and
Presidents Day as paid holidays. Payment will be made on
the basis of the employees regular daily rate.
All part-time employees will receive eight (8) paid
holidays as follows: Christmas Day , Thanksgiving Day, New
Year's Day, Martin Luther King, Jr. Day, Good Friday,
Memorial Day, Labor Day, and Veteran's Day as paid
holidays. . Payment will be made on the basis of the
employee's regular hourly rate.
E. Other Leaves
1 . Unpaid leaves of absence for up to one (I) year in length
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may be granted upon application to the Board for child rearing
or illness to all employees who are employed on a "regular"
basis. Upon return from such leave, the employee shall be
placed in their former or substantially equivalent position.
Employees on an unpaid leave of absence do not accrue any sick
leave or personal leave credit.
2. Any employee absent for three (3) consecutive days
without permission or without calling in will be regarded as
having voluntarily resigned,as of the fourth day of unexcused
absence.
ARTiCLE Vii - CONDITIONS OF EMPLOYMENT
Service Credit
1. Service time, for the purpose of calculating seniority,
of all regular employees will start from the first day of
their employment with the District, pro-rata on hours worked,
unless otherwise calcula~ed by the local civil service
commission. Employees who sWltch from part-time to full-time
or full-time to part~time shall not have their ~ourly rate
reduced.
2. When a full-time pOSlt~o~ is vacant, consideration will
be given to qualified part - ~lme employees of the Aide staff..
It is understood that any vacancy will be filled with the best
qualified person. It is o~ly when all things are equal, that
seniority will prevail.
B. posting of Vacancies
When any position is open within the Aide Unit and the
District intends to fill such full-time or part-time
opening, a notice will be posted for a ten (10) day
period in each building . However, if a vacancy occurs in
the month of August, the District will not be required to
post the vacancy for ten (10) days provided that the
Association President is notified of the vacancy and the
application deadline. Requests for consideration must be
submitted in writing to the Superintendent of Schools or
his/her designee by the deadlines specified in the job
12
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c. Transfer of Employees
Transfers of aides in job titles classified as competitive by
the Gloversville Civil Service Commission shall be governed by
the applicable local civil service rules. The District
reserves the right to make all other transfers.
D. Discipline
Aides shall only be entitled to Civil Service Law Section 75
rights upon completion of their probationary period and only
to the ex-t'ent.provided by law. Disciplinary matters shall not
be subject to the Grievance Procedure provided for in this
Agreement.
E. Safety
The employer agrees that the workplace shall be free from
hazardous conditions. Any safety concerns or complaints shall
be raised through the labor/management process. If immediate
attention is required" the employee shall report the hazard to
the building principal at once. All injuries are to be
reported promptly on the District Employee Injury Report
forms. Follow up to any accidents is to be done in accordance
with the instructions on the form.
F. Workday/Workweek
The full-time workday for the Elementary, Middle and High
School shall be six and one-half hours commencing no
earlier than 7: 00 a. m. and ending no later than 3: 30 p. m.
A full-time workweek shall be five (5) days per week,
inclusive of Saturdays. The work year shall be the same
as the teacher work year.
G. Special Education One-to-One Aides
In the event a special education student is absent for an
extended period of time or is removed from the enrollment of
the School District, any Aide assigned to work on a one-to-one
basis with such student will be placed on a floating aide
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schedule for the remainder of the school year, at which point
(s)he shall be laid off.
ARTICLE IX - GRIEVANCE PROCEDURE
Definitions
1. A grievance is a complaint by a bargaining unit.member of
an alleged violation, misapplication, or misinterpretation of
a specific provision of this Agreement.
2. Days shall mean work days of the grievant-. During July
or August, days shall mean calendar days.
3. Grievant shall mean an individual bargaining unit member
group of unit members or the Association.
4 . A grievance form shall be provided as part of this
Agreement.
B. Procedure
Step I
If the Grievant cannot resolve an issue to his/her
satisfaction, (s)he may file a written grievance with the
Building Principal. The Building Principal shall respond
within fifteen (15) days.
Step II
If the Grievant is not satisfied with the decision of the
Building Principal, (s)he may file a written appeal to the
Assistant Superintendent for Business/Business Manager. The
Assistant Superintendent for Business/Business Manager shall
respond within ten (10) days.
SteD III
If the Grievant is not satisfied with the decision of the
Assistant Superintendent for Business/Businessmanager, (s)he
may file a written appeal to the Superintendent of Schools.
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The Superintendent of Schools shall respond within ten (10)
days.
Step IV
If the Grievant is not satisfied with the disposition of the
grievance at Step III, or if no decision has been rendered by
the Superintendent of Schools within ten (10) working days,
the Grievant may file a written appeal with the Board by
forwarding the grievance to the President of the Board and the
Superintendent of Schools within fifteen (15), working days of
the due date for the Step III decision.
Such appeal shall be in writing and shall include a copy of
the grievance filed at Step I, a copy of the Step I, Step II
and Step III decisions, along with a short plain statement of
the reasons for disagreement with the prior decisions.
The Board shall review the grievance file at the next
regularly scheduled Board meeting. The Grievant and/or CSEA
shall be afforded the opportunity to present the grievance to
the Board in executive session. The Board shall issue its
final and binding decision within .twenty-five (25) working
days after said meeting.
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IN WITNESS WHEREOF, the parties hereunto set their hands and
seals this :L( day of l-j;r4-~'1 ,1999.
BOARD OF EDUCATION OF THE CITY
SCHOOL DISTRICT OF THE CITY OF
GLOVERSVILLE
BY:'~~
Harold R. Morrell, President
-16-
CITY SCHOOL DISTRICT OF THE
CITY OF GLOVERSVILLE ENLARGED
SCHOOL DISTRICT AIDES UNIT
By: ;J~~-
Donna Luczyn i, dent
Sa"" Sehedule
~1998-1999 19~9-2000 2000-2001 2001-2002 2002-2003
1 $5.15 $5.30 $5.49 $5.68 $5.88
2 $5.30 $5.40 $5.59 $5.78 $5.99
3 $5.30 $5.50 $5.69 $5;89 $6.10
4 $5.30 $5.60 $5.80 $6.00 $6.21
5 $5.30 $5.70 $5.90 $6.11 $6.32
......
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